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SERVICE AGREEMENT

This agreement made and entered into this 1St day of October | 2000, by and
between Nassau County, a political subdivision of the State of Florida,
hereinafter referred to as COUNTY, and The Town of Callahan, hereinafter

referred to as CALLAHAN.

WITNESSETH, that in consideration of the sum of TEN and NO/100 dollars
(610.00), and other good and valuable considerations, as hereinafter

enumerated, the parties hereto agree as follows:

CALLAHAN shall provide Fire/rescue services within the unincorporated areas of

Nassau County as set forth in Exhibit “A”.

All Fire/Rescue personnel of CALLAHAN who operate within the unincorporated
area shall function under the auspices and authority of the Chief of
Fire/Rescue, Nassau County Fire/Rescue Department as defined by the Nassau
County Board of County Commissioners and shall operate under the stipulations

contained herein when providing services in the unincorporated areas.

1. It shall be the responsibility of CALLAHAN to provide Fire Protection and
First Responder Level emergency medical services in their assigned area of
responsibility within the areas set forth in Exhibit “A”. The area set forth
in Exhibit “A” shall not be changed unless agreed to by CALLAHAN and the Board

of County Commissioners.

2. Fire Protection and First Responder level medical services shall be

provided on a twenty-four (24) hour basis, seven (7) days a week.

DATE ;///,Jﬁ/’v?
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3. CALLAHAN shall pay all regular maintenance costs, including repairs, gas,
oil, and other fluids necessary to maintain all fire protection apparatus and

equipment.

4. CALLAHAN’S fire protection apparatus and equipment shall be housed at the

station of the Town of Callahan.

5. CALILAHAN’S apparatus and equipment shall be subject to Mutual Aid
established by the Board of County Commissioners for other areas within
unincorporated and incorporated areas of Nassau County and in surrounding areas
as requested (dispatched) on a recall basis. CALLAHAN shall strive to maintain
the required equipment as listed under the Fire Suppression Rating Schedule of
the Insurance Service Organization (ISO), as approved by the Nassau County

Board of County Commissioners.

6. It shall be the responsibility of CALLAHAN to ensure that any DEPARTMENT
personnel that respond to an alarm be properly equipped with the necessary
personal protective equipment/clothing according to the type of incident.
Prior to initiating tactics involving fire suppression, salvage, and overhaul,
or entrance into any toxic or oxygen deficient atmosphere, CALLAHAN shall
ensure that all personnel must be protected by the donning of a full fire
protective ensemble, a Positive Pressure Self Contained Breathing Apparatus

(P.P.S.C.B.A.), and a Personal Alert Safety System (P.A.S.S.).

7. CALLAHAN shall provide the COUNTY with a current roster of their personnel,
and provide a roster with each request for payment. The roster shall include

the following information:

A. Name

B. Address



C. Driver’s License Number and Type - i.e. - Class - A, B, C, D.
D. Personal Radio Call Number

E. Certifications held by each member of the Callahan Department

CALLAHAN certifies that it is a Drug Free Workplace and has a Policy in effect
requiring firefighters/paramedics to undergo drug tests. CALLAHAN further
certifies that it has the required insurance coverage including workers
compensation and a copy of those policies shall be attached as Exhibit “B” to

this agreement.

8. CALLAHAN shall ensure that each of their personnel has completed Level I -
First Responder Certification prior to providing any assistance at a hazardous
materials incident. The COUNTY shall provide CALLAHAN’S DEPARTMENT with the
required training and provide a certificate upon completion. An annual
refresher course shall be also provided by the COUNTY at the CALLAHAN station,
on their designated training night. The COUNTY shall, pursuant to 29 CFR
1910.120 Hazard Communication, provide CALLAHAN with all chemical information
which they have on file as it relates to chemicals stored or used in the
workplace. The Chief or ranking officer of the CALLAHAN DEPARTMENT shall
notify the Chief of Nassau County Fire/Rescue Department upon confirmation of
any hazardous release, pursuant to Title III of the Superfund Amendment and Re-
authorization Act of 1986 (SARA). The CALLAHAN DEPARTMENT shall also adhere to
all other requirements set forth in 29 CFR 1910 that are related to fire
protection. The CALLAHAN DEPARTMENT shall also comply with Florida Statutes,

F.A.C. 38 I-20 regarding the requirements for volunteer fire departments.

9. CALLAHAN shall, after each alarm/response, using the Local Area Computer

Network complete the appropriate Fire Program reporting section. COUNTY shall



provide CALLAHAN with training for the proper operation of the Local Area
Computer Network system. CALLAHAN shall also file the appropriate form(s) for
any injury and/or fatality which occurs during an alarm/response. These
forms shall also be filed with the Florida Fire Incident Reporting System with
notification made to the Nassau County Fire/Rescue Department and Risk
Management Department. All forms shall be sent to the State by way of manual

reporting if system should be down.

10. CALLAHAN shall keep a record (LOG) of each response. All records are to
be open for inspection by the COUNTY at mutually agreed upon times and are

subject to audit through the Clerk under internal audit procedures.

11. It shall be the responsibility of CALLAHAN to ensure that all personnel
who operate standard emergency vehicles possess a valid Class “D” license with
an “E” endorsement, pursuant to Florida Statutes 322.54. Personnel who are
expected to operate specialized apparatus/vehicles, i.e., tractor drawn

tankers, are to have the appropriate license.

12. CALLAHAN shall ensure that all members of the Department will attend the
40 hour Basic Volunteer Firefighting Minimum Standards Course and 40 hour First
Responder Course before participating in interior firefighting operations
unless they possess proper documentation of firefighting that meets or exceeds
the minimum standards. All new personnel may, at their discretion, Ride Along
with Nassau County Fire/Rescue. In all training provided by Nassau County, it
shall be the responsibility of the instructor to file all appropriate

certifications with the Nassau County Fire/Rescue Department.

13. All members of the CALLAHAN DEPARTMENT shall work under an Incident



Command System (ICS) at all emergency incidents. Said Incident Command System
(ICS) operations standards shall be developed and approved by the Board of

County Commissioners.

14. All members of the CALLAHAN DEPARTMENT shall abide by the FCC Rules &
Regulations regarding radio communications and file the correct number of
portable and mobile radios operated by the DEPARTMENT with the COUNTY. Any
changes in radio or dispatch procedures shall be the responsibility of the

Sheriff and 911 Coordinator and coordinated with the CALLAHAN DEPARTMENT .

15. The Nassau County Fire/Rescue Department shall, on a monthly basis,
transmit to the CALLAHAN DEPARTMENT any change in Standard Operating Procedures
(SOP’'s) each month in writing addressed to the Callahan Fire Chief, 1908 S.

Kings Road, Post Office Box 5016, Callahan, Florida 32011.

16. The COUNTY shall appropriate to CALLAHAN the amount of $44,348 for
providing efficient and effective Fire and First Responder Level Emergency
Medical operations as set forth herein. Said annual amount shall be
established by the submission of a request which shall be received by the Clerk
of the Court prior to but no later than June 15. Upon approval of the amount
by the Board of County Commissioners, said funds shall be allocated on a
quarterly basis with payments to be made by the 15 day of November, February,
May and August. The COUNTY shall require CALLAHAN to account for all funds
allocated and maintain proper accounting records which shall be approved by
the Clerk of Court or his designated agents. An acceptable accounting of the
previous year’s funds must be presented to the Nassau County Clerk of Courts
within one hundred and twenty days (120) days of the close of CALLAHAN’S fiscal
year. An audit of accounting records may be performed by an independent

accounting firm, paid for by CALLAHAN and may be accepted by the Nassau County



Clerk of Courts in lieu of an Official Audit conducted by the Clerk. The Town
shall furnish the Clerk within fifteen (15) days of receipt of audit, a copy of
said audit. Failure to maintain appropriate annual records shall cause the

COUNTY to cease providing funds.

17. CALLAHAN shall be responsible for obtaining and maintaining proper
insurance on all of their wvehicles and equipment and providing proof of
insurance to the COUNTY and shall be responsible for payment of same from funds
allocated by the COUNTY. In addition, CALLAHAN shall provide Workers
Compensation coverage for each member of the Department and provide proof of

same on a quarterly basis.

19. Additions or amendments to this Agreement shall be mutually agreed upon in

writing by the COUNTY and CALLAHAN.

20. Failure to adhere to any provision of this agreement shall cause the

COUNTY to cease providing funds pursuant to this agreement.

21. CALLAHAN shall maintain a minimum of eight (8) certified fire/rescue

personnel at all times and the following equipment:



This agreement shall be in full force and effect for a period of October 1%,
2000 to September 30", 2001. However it may be terminated by either party
within thirty (30) days after notice having been given by registered mail, one
party to the other. Any cancellation by either party shall require the refund

of all unexpended Volunteer Fire Department funds appropriated by the COUNTY.

Board of County Commissioners
Nassau County, Florida

NICK D. DEONAS
Chairman
ATTEST:

J. M. "Chifp" Oxle
Its: Ex-Officio Clerk

Contract Approved as to Form

Y 10 4

/M{chael ‘§ Mulldw’ !

Nassau County Attorney

TOWN OF CALLAHAN

s CDs b L) L

Cleo Hcrne 1d R. “D% y” Jopd{/

Town Clerk ts: Mayor

Approved as to form by the Town

DANIEL S. BRIM
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EXHIBIT "B"
TOWN OF CALLAHAN, FLORIDA

ORDINANCE NO.: 2-0-1993

AN ORDINANCE ESTABLISHING
A COMPREHENSIVE
DRUG AND ALCOHOL ABUSE
POLICY FOR THE TOWN OF CALLAHAN, FLORIDA
AND PROVIDING AN EFFECTIVE
DATE:

BE IT HEREBY ORDAINED BY THE TOWN COUNCIL OF
THE TOWN OF CALLAHAN, FLORIDA, that:

STATEMENT OF POLICY

It is the policy of the Town to maintain a work environment that is free
from the influence of alcohol and/or illegal controlled substances.

Employee applicants for regular positions and temporary positions will
be subject to a pre-employment drug test and shall be disqualified for
employment with the Town for six months if they test positive for an illegal
controlled substance.

Employees on duty or on Town property shall not use or be under the
influence of alcéhol and/or illegal controlled substances; shall not purchase or
possess alcohol and/or illegal controlled substances; shall not sell, facilitate the
sale of, or otherwise provide alcohol and/or illegal controlled substances to any
person; shall not manufacture alcohol and/or illegal controlled substances; and
shall not in any manner have their ability to work impaired as a result of the
use of alcohol and/or illegal controlled substances. Violations of this policy
shall be grounds for disciplinary action, up to and including dismissal.

All employees will be subject to an annual drug test as a periodic



monitoring tool, because impaired performance increases risk to life or
catastrophic loss of public or private property, and the need to protect their
well being.

Town is committed to providing reasonable accommodation to those
employees who voluntarily participate in a rehabilitation program or whose
drug and/or alcohol problem classifies them as handicapped under federal law.

An employee who voluntarily participates in a rehabilitation program or
who is deemed handicapped due to his use of alcohol and/or drugs may be
retained and allowed to seek rehabilitation if the Town determines the
employee's continued employment would not cause a direct threat to property
or safety or erode public confidence in the function of the Town.

When an employee is injured, disabled or dies from an accident arising
out of and in the course of his employment, and the injury, disability, or death
is occasioned primarily by the intoxication of the employee by alcohol or an
illegal controllg_d substance or a narcotic drug, barbiturate or other stimulants
not prescribed by a physician, the employee may not be eligible for workers'
compensation benefits.

PURPOSE

The Town is committed to the protection of its citizens and to the
maintenance of a safe, healthy, and productive work environment for its
employees. Consequently, the Town will not tolerate any condition which

increases the potential for accidents, substandard performance, or harm to



people or property.

APPLICABILITY

This policy shall apply to all Town employees in both temporary and

regular positions.

REQUIREMENTS QF EMPLOYEES

All employees are expected to report to work in a state of mind and

physical condition so as to perform their assigned duties safely and

competently. To this end, employees must:

A

Report to work and be able throughout the work day to
perform job duties in a manner that is not impaired or
influenced by the use of alcohol and/or illegal controlled
substances;

Not use or be under the influence of alcohol and/or illegal
controlled substances while on duty.

Not possess or purchase alcohol and/or illegal controlled
substances at any time while on duty, on Town property or in
Town vehicles other than for a work related reason.

Not manufacture alcohol and/or illegal controlled substances
while on duty, on Town property, or in a Town vehicle or
equiptment.

Neither directly nor indirectly sell or otherwise provide illegal

controlled substances to any person while on duty, on Town



property, or in Town vehicles or equipment, nor sell or
otherwise provide alcohol for consumption on the job;
Submit immediately to an alcohol/drug test under the
circumstances described in this policy when réquired by an
appropriate designated supervisor:

If using an over-the-counter or prescription drug which is in
any way influencing the employee's ability to perform his job
(i.e., causing drowsiness, slowing reaction times, distorting
perception, etc. . .) he must request temporary reassignment
or leave as appropriate. Under no circumstances shall an
employee work in a condition which increases risk to life, limb
or property.

An employee who fails to advise his supervisor of legal

drug use which is negatively affecting his job performance is
subject to disciplinary action.
Immediately report any observed violation of this policy to the
Mayor. This report can be made anonymously and should
include the name of the employee who is allegedly violating
this policy as well as the type of violation and any relevant
information concerning the violation (i.e., where, when and
what kind of violation).

Notify the Mayor within five calendar days if they have



been arrested for or convicted of an alcohol or drug offense
occurring at the workplace, or of a conviction for a drug
offense occurring outside the workplace, or if their license has
been suspended or revoked for a drug or alcohol offense and a
valid driver's or commercial license is required for their jobs.
dJ. Insure that any information handled by the employee
regarding alcohol and drug tests, investigations or infractions
is discreetly handled with information may result in
disciplinary action up to and including dismissal.

REQUIREMENTS OF SUPERVISORS

The implementation of this policy is the responsibility of the Mayor and
supervisors. The Town reserves the right to use whatever means the law
allows to provide a workplace which is free of alcohol and/or illegal controlled
substances.

Supervisory employees shall be responsible for the consistent
enforcement of this policy. To that end, a supervisor must:

A. Insure that all information handled by the supervisor
regarding alcohol and drug tests, investigations or infractions
is discreetly handled with information not being communicated
beyond those who have a need to know. Failure to properly
handle alcohol and drug information may result in disciplinary

action up to and including dismissal.




B. Require that an employee submit to an alcohol/drug test, when

there is reasonable suspicion that the employee is under the

influence of alcohol and/or an illegal controlled substance.

"Reasonable suspicion" is a belief based on objective

facts which would reasonable lead an observer to further

investigation. Conditions which may constitute reasonable

suspicion include, but are not limited to, any of the following,

alone or in combination:

1. Slurred speech

2. Bloodshot eyes

3. Odor of alcohol

4, Inability to walk a straight line/staggering gait

5. An accident while on duty

6. Physical or verbal altercation

7. Bizarre or erratic behavior

8. Extreme lethargy or excitation

9. Dramatic mood swings

10. Information obtained from a reliable person with
personal knowledge

11. Observation of the ingestion of alcohol and/or an
illegal controlled substance during working hours.

C. Document in writing the facts constituting reasonable



suspicion that the employee in question is under the influence
of alcohol and/or an illegal controlled substance. An
Alcohol/Drug Test Reasonable Suspicion (ADRS) form may be
used for this purpose.

Inform, with appropriate witness ( another supervisor or
management personnel), any employee being required to
submit to an alcohol/drug test that failure to submit to an
alcohol/drug test shall be considered insubordination and
shall be grounds for disciplinary action of not less than a
suspension without pay, ﬁp to an including dismissal.
Accompany the employee in question tothe appropriate testing
facility. An employee may be tested for both alcohol and/or
illegal controlled substances in connection with the same
incident.

The supervisor shall remain with the employee until the
test administration is completed and upon completion of the
test, may place the employee on leave without pay for the
remainder of the employer's work day.

In the event that the employee tests negative and there
were no work infractions associated with the incident leading
to the test, the employee shall be compensated for the leave

without pay period.



Arrange for the tested employee to be escorted safely
home.

If an employee is exhibiting violent or threatening
behavior, the supervisor should not attempt to transport
the employee for testing, but should notify the
Nassau County Sheriff's Office of the disturbance.

Notify the Nassau County Sheriff's Deparment when
there if a reasonable suspicion to be believe that an
employee may be selling, purchasing, trafficking,
manufacturing, or in possession of an illegal controlled
substance while on duty or at any time while on Town

property or in a Town vehicle.

COMMUNICATION OF POLICY TO APPLICANTS/EMPLOYEES

A.

All Town employees will receive a copy of this policy.

1. Mayor shall be responsible for communicating this
policy to newly hired regular employees and employees
as a part of the orientation process. The Town will
prove a copy of the policy to each new regular employee.

The Mayor shall display this policy and any related

informational material on all employee bulletin boards.

The Mayor shall conduct an ongoing drug-free awareness

program to inform employees about the Town's alcohol and



drug policy; the dangers of drugs/alcohol abuse; penalties for
the use, sale possession or manufacture of drugs/alcohol at
work; the availability of drug/alcohol counseling.

TESTING, NOTIFICATION AND CONSEQUENCES OF POSITIVE TEST

RESULTS

The alcohol test will test for the blood alcohol level. A blood alcohol
level of .10 or above is considered a positive test result for an on-duty
employee. In some cases, however, taking into consideration the employee's
job and on-the-job behavior, a lower level of alcohol amy be deemed
unacceptable.

The drug test will test for the presence of various controlled
substances at or above the minimum levels established by the State of Florida,
Department of Health and Rehabilitative Service,s Chapter 10E-18, Florida
Administrative Code, including but not limited to:

amphetamines
cocaine or cocaine metabolite
cannabis or cannabinoids
opiates
phencyclidine
barbiturates
benzodiazepines

methaqualone



methadone

propoxyphene

Evidence of any illegal controlled substance at or above the minimum
State HRS levels is considered a positive test result.

A. Pre-Employment Testing

1.

Applicants: Mayor, upon identifying the top
applicant, will call the applicant and schedule a qualified
job offer interview. The job offer interview. The
applicant should be instructed that his interview may
take up to two hours. This interview will include a
qualified offer of employment and the drug test.

A qualified offer of employment is notice to an
applicant that he/she is the top candidate for a vacancy
and that upon successful completion of a drug test, the
employment offer will be confirmed.

2. The cost of the drug test will be paid by the

Town.

3. Drug test results will be submitted by the testing
facility to the Mayor.

4. Applicants receiving positive test results,
confirmed by a second test using a different

methodology, will not be eligible for employment

10



with the Town for six months following the date
the positive test was administered.

5. The Mayor shall notify the applicant in writing
of his disqualification due to failure to pass the

drug test.

During Employment Testing

The Authorization and Consent for Alcohol/Drug Test form

must be completed by the supervisor and signed by the

employee prior to test administration. Sections A and B of the

Alcohol/Drug Test Reasonable Suspicion form must be

completed as soon as possible.

1.

Employees suspected of being under the influence of
alcohol are to be taken to the Nassau County Sheriff's
Office for testing.

Employees suspected of being under the influence of an
illegal controlled substance are to be taken to a testing
facility approved by the Town.

An employee may be tested for both alcohol and drug
use.

An employee who has not successfully completed an
initial probationary period and who has a confirmed

positive test result for alcohol and/or drugs, shall be

11



dismissed.

5. An employee who has obtained permanent status in any
position, and who has a confirmed positive test resultd
alcohol and/or drugs, shall be subject to disciplinary
action up to and including dismissal.

Conditions which may warrant consideration
being given to the retention of a permanent employee
with positive test results may include but not be limited
to: nature of job, length of service, quality of job

performance, professionally documented degree of

alcohol/drug dependency, cooperation with treatment
program.

6. Each employee shall be required to undergo an annual
drug/alcohol test at no cost to the employee. The dates
of the annual physical will be determined by the Town
and will be made known to the employee at least Forty-
eight (48) hours in advance. An employee who refuses
or fails to take such a test as directed will be
terminated. An employee who tests positive shall be
subject to the disciplinary action set forth in this policy.

REFUSAL TO COOPERATE WITH ALCOHOQL/DRUG TEST

An applicant's tampering with the drug test or failing to submit to

12




the required pre-employment drug test shall be considered as a request for
withdrawal from consideration for the position for which he has applied.

An employee's tampering with the drug test or failing to submit to
an alcohol/drug test shall be considered insubordination and shall be grounds
for disciplinary action of not less than a suspension without pay, up to and
including dismissal.

CONSEQUENCES OF VIOLATION OF THE ALCOHOL AND DRUG

POLICY
An employee found to be in violation of any provision of this policy
shall be subject to disciplinary action up to and including dismissal.
Conditions which may warrant the retention of said employee may
include but not be limited to: nature of job, length of service, quality of job

performance, and nature of offense.

CONFIDENTIALITY

A. The hard copy of a pre-employment drug test shall not be
included in an applicant's file, but shall be retained by Town
Clerk in a separate medical file for a period of one year.

B. The hard copy of a during-employment alcohol/drug test and
any ancillary medical materials shall not be included in an
employee's personnel file, but shall be retained by the Town
Clerk in a separate medical file. Reference to alcohol/drug test

results may be made if disciplinary action is taken against the

13



employee. Any conditions of employment which may be
established as a result of the drug test will become part of the
employee's personnel file.
C. Test results and ancillary material may be disclosed to any
person upon the written consent of the employee or applicant.
D. Disclosures, without applicant or employee consent, may occur
when:

1. The information is compelled by law, or by judicial or
administrative process;

2. The information has been placed at issue in a formal
dispute between the Town and an employee or
applicant;

3. The information is needed by medical personnel for the
diagnosis or treatment of a patient who is unable to

authorize disclosure.

NOTIFICATION OF GRANTOR AND/OR CONTRACTING AGENCIES

In compliance with the Drug-Free Workplace Act of 1988, the Mayor
will inform the appropriate grantor and/or contracting agency of the conviction
of any employee involved in a workplace drug crime within ten days of learning
of the conviction.

RIGHT TO APPEAL

An applicant or employee who feels he has not been treated fairly in

14



regards to this policy may file a complaint pursuant to the Town Council of the
Town of Callahan, Florida.

EFFECTIVE DATE

This ordinance shall be effective upon coming law, but no current
employee shall be required to undergo testing until general notice of the

provisions of this ordinance has been given to all town employees and a period

of Sixty (60) days has elapsed.

Adopted this 2 % day of AM&:Z . 1993,

TOWN OF CALLAHAN,
FLORIDA

BY: /
PRESIDENT, C A
TOWN COUNCIL

ATTEST: £D:
| {yq _PRO"YEPI n
/ ,-_"-“ﬂ'f% ‘ §; ;‘ f :
FELEA L A Dl i s
Sty 5 " RIS o

’ N
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Town of Callahan Fire & Rescue
Personnel November 2000

Name Unit Position Training Phone Pager Cell Phone

James Sheffield #510  Chief State FF/EMT 879-4353
Bill Foures #511  Asst, Chief Vol FF/Medic 879-3597  519-3449  318-2095
Larry Humphrey #513 Captain State FF/EMT 845-3989  499-5165
Mike Guinn #516 LT. Vol FF/FR 879-3555 591-7370
Chris Enlow #517 LT. Vol FF/FR 879-9214 545-8399
Chad Hardage #518 FF FR 879-6559
Jason Wilkis #519 FF FR 879-4978
Sean Watts #520 FF EMT 879-2967
Scott Goodwin #521 FF Vol FF/FR 879-0916
Digger Dugger #523 FF New
Eddie Daigle #525 FF Vol FF 879-4224
Sam Higginbotham #526 FF New 879-1591
Scott Bullard #527 FF New 879-9244

A-Shift B-Shift C-Shift

Lt. Guinn Lt. Enlow Cap. Humphrey

S. Higginbotham Sean Watts J. Wilkis

C. Hardage E. Daigle D. Dugger

S. Bullard S. Goodwin

Note: Personnel are divided into shifts for training purposes only, not for shift coverage. Any personnel may respond
when available.

Reserve Personel

Hazelene Sheffield #522 FF Vol. 879-4353
Bobby Rau #3530 FF State FF/Medic 879-2825
Bonnie Daigle #524 FF State FF/Medic 879-4224

CC: Station 50, NCFR, NSO, Town of Callahan D)()




Yulee Volunteer Fire Department
P. O. Box 727
Yulee, FL 32041-0727
Phone (904) 225-5727 = Fax (904) 225-8729

To Whom It May Concern:

November 1, 2000

Deputy Chief Chuck Cooper with Nassau County Fire/Rescue was the Instructor for
the Incident Command classes for the Volunteer Fire Departments in Nassau
County.

District 3 Volunteer Chief
Joseph E. King

e
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AFFIDAVIT

7, JOHN F. SIKES , certify that our programs

and facilities are in compliance with the Federal Americans
with Disabilities Act and the Florida Accessibility Code.

(:g Siéhature

The foregoing instrument was acknowledged before me

State of Florida
County of Nassau

this 6TH day of  MARCH , 2001, by
JOHN F. SIKES , as  COUNCIL PRESIDENT of
TOWN OF CALLAHAN , who 1is personally known to me or who
has produced as identification and who did take
an oath.
, - 2

;“j{ LA~ FAb s \ﬁd;

BARBARA BOONE

NOTARY PUBLIC
State of Florida at Large
My Commission Expires:

RARBARA F. BOONE
MY COMMISSION # CC 880500

X ATS Hovamber 7, 2004
onuc-: Thru Notary Public Underwrters




